


Executive Summary

Solid State Logic (SSL) remains committed to embedding Environmental, Social and Governance (ESG) principles across our operations and culture. As a globally

recognised leader in audio technology, we continue to deliver high-quality products while reducing environmental impact, advancing sustainable design and supporting

the communities in which we operate.
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In 2025, we strengthened our
environmental performance
through enhanced recycling
initiatives including food waste
and WEEE streams alongside
continued investment in renewable
energy, sustainable packaging and
responsible material sourcing.

Our focus on energy-efficient product
design and long product lifecycles
reflects our commitment to lowering
overall environmental impact.
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SSL also continued to support
Sobell House Hospice through
fundraising and awareness
activities, including the Cross Bar
Challenge and participation in the
Oxford Half Marathon.

These efforts highlight our ongoing
commitment to making a positive
difference in our local community.

Our focus on STEM and STEAM
education remains central to
our outreach.

SSL employees actively engaged
with local schools, providing
mentorship, work experience and
hands-on initiatives such as our

DJ mixer kit project that help to
inspire future talent while promoting
diversity and inclusion across
engineering and creative industries.

Internally, we foster a collaborative
and inclusive workplace that
prioritises employee wellbeing and
development. In 2025, we expanded
engagement initiatives, including
wellbeing activities, skill-sharing
opportunities and regular town halls
to support open communication.

Charity, volunteering and social
events continue to strengthen our
culture of connection, purpose and
shared success.
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SSL is proud to actively nurture the next
generation of talent in science, technology,
engineering, and mathematics (STEM).

As a company of innovation and technical
excellence, we recognise the importance of
supporting young people on their journey into
STEM careers, especially in audio engineering
and digital technology.

SSL
Audiotonix

STEM Workshops

SSL hosted a local Brownie group for a STEM day focused on building
confidence, teamwork, and curiosity through hands-on activities.

This included audio console demonstration, a robot challenge, and
making pan pipes, linking science and engineering with music.
The session encouraged early STEM engagement in an inclusive,

supportive environment.

Brownies on the SSL factory tour  Brownies completing electronic

build challenges

Work Experience
& School Placements

We maintain strong relationships with local
educational institutions to provide meaningful
work experience opportunities. In 2025, SSL
provided 14 work experience placements for
students from Marlborough School, Burford
School and other educational establishments
in Oxfordshire. The placements provided
hands-on experience in working in a
high-tech, creative environment. These
placements cover a broad spectrum of
departments, giving students insight into
engineering, manufacturing, and

business operations.

Brownies with Volty, the coding
robot

Educational Visits

In 2025, SSL welcomed school and
university groups to our headquarters.
These visits give students a behind-the-
scenes view of our operations, from R&D
to manufacturing and testing facilities.

Our team leads interactive tours, demos,
and Q&A sessions designed to educate
and inspire.

Brownies getting hands on with the SSL Origin Console

Mock Interviews
& Career Guidance

Our team supports career readiness

through mock interviews and “Meet the
Employer” initiatives at Marlborough School
and Burford School. These simulate real
interview experiences, helping students build
confidence and develop communication and
presentation skKills.

By offering constructive feedback in a
supportive setting, we help young people
better prepare for the professional world and
broaden access to future opportunities.
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Social

At SSL, we believe our people are at the heart of everything we do. Social initiatives are designed to create a safe, inclusive, and connected workplace where
individuals feel valued, supported, and empowered. Whether it’s through workplace wellbeing, personal development, or community engagement, we are committed
to building strong, positive relationships with employees, customers, suppliers, and the wider community.
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Alan refreshing the window - no ladder needed

Chris and Chris repairing the fence whilst Jon is cutting
back the overhanging branches

Jon and Luke fixing and painting the windows

Employee Engagement

We remain proud of our support for Sobell House, our chosen company charity. Colleagues have
helped raise funds and awareness through a charity golf match and by taking part in the Oxford
Half Marathon.

Alongside fundraising, 10 employees completed a volunteering day, to support a maintenance and
repair project for the local Woodstock Scout and Guide hut. The team took on a wide range of tasks
including painting, repairs, cleaning, clearing garden waste and general maintenance to help bring
the space back to life.

2025 Scavenger Hunt Winning Team — George, Tom R, Josh and Tom W

N 3 IEM We also held another scavenger hunt in Oxford, where teams
ki raced against each other to finish first, an activity that brought
- PUZZLED plenty of friendly competition and team bonding.



Summerfest

The SSL Summer Festival returned in 2025,
welcoming colleagues, and their friends and families
for a sunny day of live music (performed by SSL
colleagues and their bands). This event celebrates
our creative roots, a love of music and brings
together everyone in a special way.

Halloween

Solid State Logic hosted its first Halloween music
quiz, bringing colleagues together for an evening of
engagement and team building. Eight teams of six
competed across seven themed rounds spanning
music from the 1970s through to the 2020s, and
spooky number one’s. The event also featured a
fancy-dress element, with colleagues embracing the
Halloween theme.

The quiz created a fun, inclusive and informal
environment. It was a lively and entertaining
evening that supported employee wellbeing and
strengthened workplace culture.

Summer Party

Other 2025 highlights include our Summer Party,
featuring activities like rodeo bull, laser golf, and
football games. We hosted this on company grounds
to encourage camaraderie and fun.

At SSL, we recognise long service
for employees who have been with
the company for 20, 25, 30, 35, 40,
and even 45 years. Long service
awards celebrate the dedication
and loyalty of our long-standing
team members.

These awards reflect our
appreciation for employees’
contributions and acknowledge
these significant milestones in
their careers. The awards honour
individual achievement and our

commitment to employee well-being

and retention.

In 2025 we awarded the following:

2 x 20 year awards
4 x 30 year award
2 x 35 year awards

2 X 40 year awards
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